








































































































































PERSONNEL REGULATIONS 

§170-30.5-01 0 Application of Regulations 
The rules and regulations in this subchapter apply to all employees and 
employment positions in the TCGCC, except the legal counsel , 
executive director, and deputy director positions which shall be 
governed by the terms of their respective employment contracts with 
the Commission , and all personnel services performed by or for the 
TCGCC . 

§170-30.5-350 Personnel Action Required 

(a) No new employee shall report to work nor shall a promoted 
employee assume new duties without a proper personnel 
action form first being prepared and approved. Employment 
of any person without an approved personnel action form is 
prohibited . In addition to any other penalty specifically 
provided by law, supervisors or management officials who 
permit an employee to report to work without an appropriate 
and formally approved personnel action form shall be in 
violation of the rules and regulations in this subchapter. 

(b) Retroactive personnel actions shall not be undertaken unless 
approved by a majority of a quorum of the Commission 
present at the meeting which considers and evaluates the 
requested retroactive personnel action. 

(c) In addition to a Personnel Action, an employment contract, 
governing the employment terms of the Legal Counsel, the 
Executive Director, and Deputy Executive Director shall be 
executed . 
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NUTISIAN PUPBLIKU Gl MANMAPROPONI NA AREKLAMENTU VAN REGULASION SIHA Nl 

MANMA'AMENDA PARA I TCGCC NA AREKLAMENTU VAN REGULASION PERSONNEL SIHA Gl 
SUBSECTION 170-30.5-010 Gl APLIKASION I REGULASION SIHA VAN 1170-30.5-350 Gl PERSONNEL 

ACTION Nl MADIMANDA Nl TINIAN CASINO GAMING CONTROL COMMISSION 

MANMAPROPONI NA AREKLAMENTU VAN REGULASION SIHA: I Tinian Casino Gaming Control 
Commission (TCGCC) ha sodda' na: 

I AKSION Nl MA'INTENSIONA NA PARA U MA' ADAPT A ESTI SIHA I MANMAPROPONI NA 
AREKLAMENTU VAN REGULASION SIHA: I Tinian Casino Gaming Control Commission ha intensiona 
para u adapta kumu petmanienti na regulasion siha ni mafiechettun i Manmaproponi na Regulasion 
siha, sigun gi i manera siha gi Aktun Administrative Procedures gi 1 CMC § 9104{a}. I Regulasion siha 
para u ifektibu gi halum i dies(10} dihas dispues di adaptasion yan pupblikasion gi halum i Rehistran 
Commonwealth. {1 CMC § 9104(b)} 

ATURIDAT: I manmaproponi na amendasion siha para i TCGCC gi Regulasion Personnel siha 
manmacho'gui sigun gi aturidat i Commission kumu maptibeniyi ni Patti II Seksiona 5(8}c gi maribisa na 
Casino Gaming Control na aktun gi 1989 para u istapblesi i regulasion siha yan i Aktun Administrative 
Procedures. 

I TEMA VAN I SUSTANSIAN I PAlABRA SIHA: I manmaproponi na amendasion siha ni mapega mo'na 
na Areklamentu yan Regulasion siha ni ha dimamanda employment contract gigun ma'empleple'a [in­
house] pusision siha gi legal counsel, direktot eksakatibu yan deputy executive director positions. 

I SUHETU Nl MASUMARIA VAN ASUNTU Nl TINEKKA: I Manmaproponi na Regulasion siha ni mapega 
mo'na i regulasion yan i manera siha ni ha dimamanda i employment gi [in-house] legal counsel, 
direktot eksakatibu yan deputy executive director ni para u ginibietna ni tema siha gi iyun-fiiha 
respective employment contract. 

DIREKSION PARA U MAPO'LU VAN MAPUPBLIKA: Esti i Manmaproponi na Areklamentu yan 
Regulasion siha debi na u mapupblika gi halum Commonwealth gi halum i seksiona gi manmaproponi 
na regulasion siha yan nueba na ma'adapta na regulasion siha. 1 CMC § 9102(a}(1} yan mapega gi 
halum i mangkumbinienti na lugat siha gi Ufisinan i Mayot yan gi halum ufisinan gubietnamentu siha gi 
kada distritun senadot, parehu English yan gi dos lingguahin natibu. 1 CMC § 9104{a}(1} 

PARA U MAPRIBENIVI UPINON SIHA: Todu manggai intires na pitsona siha sifia ma'eksimina i 
manmaproponi na amendasion siha yan u mana'halum i tinigi' upifion, pusision siha, pat sinangan para 
i pat kinentran i manmaproponi na amendasion siha guatu gi Kabesiyun i Tinian Casino Gaming Control 
Commission vial mail gi P.O. Box 143, Tinian, MP 96952, via tilifon gi {670}433-9288 pat via fax guatu gi 
{670}433-9290 gi halum trenta(30}dihas gi kalendariu ni tinattitiyi ni fetchan i pupblikasion gi halum i 
Rehistran Commonwealth gi esti na amendasion siha. ( 1 CMC § 9104(a}(2)} 
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Esti na regulasion siha maninaprueba ni Tin ian Casino Gaming Control Commission gi lneru 23, 2014. 

Nina'halum as: --~,£;&t~'--,-+--..:;.._-·~---~· ____ _ 

Rinisibi as: 

Pine'lo yan 
Ninota as: 

Lucia L. Blanco-Maratita, Esq. 
Direktot Eksakatibu 
Tinian Casino Gaming Control Commission 

Kabesiyu 
Tinian Casino Gaming Control Commission 

ESTt{ER SN. NESBITT 
Rehistran Commonwealth 

inistrasion 

Fetch a 

7 b- /Ji 
' Fetcha 

Fetch a 

CJ.~ ?J ·RPI'f 
Fetch a 

Sigun i 1 CMC § 2153(e) (lnaprueban Abugadu Henerat i regulasion siha na para u macho'gui 
kumu fotma) yan 1 CMC § 9104(a)(3) (inahentan inaprueban Abugadu Henerat) i manmaproponi na 
regulasion siha ni manechettun guini ni manmaribisa yan manma'aprueba kumu fotma yan 
sufisienti ligat ginin i CNMI Abugadu Henerat yan debi na u mapupblika, 1 CMC § 2153(f) 
(pupblikasion areklamentu yan regulasion siha). 

Mafetcha guini gi diha jl~l gi __ -J:..=....uL.llll _,y.___ _ _,, 2014. 

j;JA,~ 
GILBERT BIRNBRICH 
ACTING ATTORNEY GENERAL 

COMMONWEALTH REGISTER 

Pahina 2 gi 3 

VOLUME 36 NUMBER 07 JULY 28, 2014 PAGE 035203 



• 

REGULASION PERSONNEL SIHA 

§170-30.5-010 Aplikasion Regulasion Siha 
I areklamentu yan regulasion siha guini na subchapter para todu emple'ao siha yan i employment 
positions gi halum i TCGCC, solu i legal counsel, direktot eksakatibu, yan i deputy director na pusision 
siha ni debi na u ginibietna ni tema siha gi iyun-niha respective employment contracts yan i 
Commission. 

§170-30.5-350 Dinimandan Personnel Action 

(a) Taya' nuebu na emple'ao siha debi na u ripot gui' gi che'chu' pat debi i promoted 
employee u assume i nuebu na opbligasion siha sin i propiu na fotman personnel action 
mapripara pat ma'aprueba. Gi employment gi maseha hayi na pitsona sin ma'aprueba i 
fotman personnel action maprohibi. Putmas gi maseha ottru na pena ispisiatmenti ni 
mapribeniyi ni Jai, supervisors pat ufisialis manihanti siha ni ha sedi i emple'ao para u 
ripot gui' gi che'chu' sin apropositu yan ma'aprueba fotmat i fotman personnel action 
ya guaha violation gi areklamentu yan gi regulasion siha gi halum esti na subchapter. 

(b) Retroactive personnel actions debi na ti u undertaken solu ma'aprueba ni mayoriat gi 
Kumision mamprisenti gi hunta ni makunsidera yan ma'ebalu'a siha i finaisin retroactive 
personnel action. 

(c) I sumat i Personnel Action, i employment contract, ha gubebietna i employment terms 
gi Legal Counsel, i Direktot Eksakatibu, yan Deputy Executive Director na debi na u ma'­
executed. 
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ARONGORONGOL TOULAP, REL POMMWOL ALLEGH ME MWOGHUTUGHUT, KKA RE LIWELL SANGI TCGCC 

PERSONNEL RULES AND REGULATION REL TALIL 170-30.5-010 YAAYL REL MWOGHUTUGHUT ME 

170-30.5-350 E TINGOR PERSONAL ACTION ME REL TINIAN CASINO GAMING CONTROL COMMISSION 

POMMWOL ALLEGH ME MWOGHUTUGHUT: Tin ian Casino Gaming Control Commission (TCGCC) re shuungi 

bwe: 

MANGEMANGIL POMMWOL REBWE ADAPTAALI POMMWOL ALLEGH ME MWOGHUTUGHUT: Sangi Tin ian 

Casino Gaming Control Commission re mangemangil re bwe adaptaali bwe e bwe llegh 16 mw6ghutughutul 

ikka e appaasch bwe pommwol allegh me mw6ghutughut, e paluweli mw6ghutughutul Administrative 

Procedures Act, 1 CMC §9104 (a) . E bwe llegh 16 kkapasal mw6ghutughut 161 seigh (10} ral mwiiril yaar 

adaptaali me arongowoow me rei Commonwealth Register. (1CMC 9104 (b)) . 

BWANGIL: Pommwolliwell ngali mw6ghutughut rei TCGCC Personnel e arongowoow igha e paluweli bwangil 

Commission ye e iischilong rei Peighilll Tali! 5(8}c sangi Revised Casino Gaming Control Act of 1989 igha e 

ffeer ttiw mw6ghutughut me CNMI Administrative Procedures Act. 

KKAPASAL ME AWEEWEL: E ffeer ngali Pommwolliwell rei allegh me mw6ghutughut igha e bwe atiwiligh rei 

Employment Contract, rei igha re bwe umwuumw sch661 angaang ngali, (in-house}, Legal Counsel, Executive 

Director me Deputy Executive Director. 

KKAPASAL ME 6UTOL: E ffeer ngali Pommwolliwell rei allegh me mw6ghutughut igha e bwe atiwiligh rei 

Employment Contract, rei igha re bwe umwuumw sch661 angaang ngali, (in-house) Legal Counsel, Executive 

Director me Deputy Executive Director rei apilughulughul sangi kkapasal yaar Employment Contract. 

AFALAFAL REL IISISILONGOL ME ARONGOWOWUL: E bwe arongowoow pommwol Allegh me Mw6ghutughut 

me rei Commonwealth Register leyil tali! rei pommwol mw6ghutughut me milikka re adaptaali iye re ffebwe 

mw6ghutughut. 1 CMC § 9102(a}(1} me re appasch ta 161 bwuleey kka e ffil rei Mayor's Office, me Bwulasiyol 

Local Government 161 senatorial districts, rei kkasal English, Remaraalis me Refaluwasch. 1 CMC 9104(a)(1} 

ATTOTOOLONGOL MANGEMANG: Aramas kka re mweschel re bwe amweeri Proposed Amendments nge re 

bwe Afanga ngare bwughil6 y66mw iischil mangemang, position, me kkapasal ngali, me ngare sangi Proposed 

Amendment reel Chairman-il Tinian Casino Gaming Control Commission, via mail rei P.O. box 143, Tinian, MP 

96952, via phone rei (670} 433-9288, ngare via fax rei (670} 433-9290. lsiisilongol mangemang nge ebwe llegh 

1161 30 rail mwiiril arongowoowul me rei Common Register, rei Liwell. (1 CMC § 9104(a)(2}}. 

Pomwol Allegh nge aa llegh 16 sangi Samwool w61 Eneero 23, 2014. 
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lsaliiyallong: 

Aramas ye 
E bwuughi: 

File me 

c/d~~ 
Lucia L. Blanco-Maratita, Esq. 
Executive Director 
Tinian Casino Gaming Control Commission 

Mathew C. Masga 
Chairman 
Tinian Casino Gaming Control Commission 

at ion 

Rekoodliiyal: ---!'--------=-------
Est 
Commonwealth Register 

Ral 

Ral 

Rail 

Sangi 1 CMC § 2153(e) (AIIegh kkaal ebwe lleghl6 sangi AG bwe e fil reel ffeeruul) me 1 CMC § 9104 (a) {3) 
(mwiir sangi yaar llegh 16 me AG) rei pomwol allegh ie re aschuwlong bwe ra takkal amwuri fiischiy, me llegh 16 
ffeerul me legal sufficiency sangi CNMI Attorney General me ebwele attootowoow, 1 CMC § 2153(f) 
(Arongowowul allegh me atiwiligh). 

Maram ye _ ___,2::....;2~J~--- w61 nil ye '\f Jj 2014. 

...... ' 

~ 
GILBERT BIRNBRICH 
ACTING ATTORNEY GENERAL 
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MWOGHUTUGHUTUL PERSONNEL 

§170-30.5-010 vAAYAL REL MWOGHUTUGHUTUL 

Allegh me Mw6ghutughut rei subchapter e aweewe 16 me toulap kka re angaang me bwal 
meeta ye yaar angaang rei TCGCC, nge ese weewe kkapasal reer legal counsel, executive 

director, me deputy executive director, bwe igha yaar angaang e yoor apilughulughul sangi yaar 
Employment Contract me rei Commission. 

170-30.5-350 E TINGOR PERSONNEL ACTION 

{a) Ese mmwel bwe re bwe toolong angaang me ngare re alangal6 yaar angaang re 
bwe bweeluw angaang ngare ese isiislong me esaalllegh 16 yaar personnel action. 
Ese ffil bwe aramas re bwe angaang ngare esaalllegh 16 yal personnel action. Sangi 
Allegh me Mw6ghutughut rei subchapter yel, nge e schuu 61ongal penalty iye e 
atiwiligh rei allegh, bwe supervisors me management officials, re bwal yoor yaar 
violations, igha re ngaleey aramas yal angaang nge ese llegh 16 yaar personnel 
action. 

{b) Ese mmwel bwe re bwe bwughi Retroactive personnel action ngare schagh e 
llegh lo kkapasal me rei toulap igha e quorum sangi commission kka re llo rei yeelagh 
bwe re bwe amweeri fischiy retroactive personnel action ye re ting66r. 

{c) E bwe bwal ayoora ngali Personnel Action, yaar employment contract, 
apilughughullapal yal angaang Legal Counsel, Executive Director, me Deputy 
Executive Director igha e bwe bwuung. 
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lJ\N CASINO GAMING CONTROL COMMJss 
~~ Municipality of Tinian and Aguiguan TO.Jv-

Mathew C. Masga 
Chainnan 

Bernadita C. Palacios 
Vice Chairwoman 

Ignacio K. Quichocho 
Member 

Lydia F. Sarcinas 
Member 

Commonwealth of the Northern Mariana Islands 

Lucia L. Blanco-Maratita, Esq. 
Executive Director 

PUBLIC NOTICE OF PROPOSED RULES AND REGULATIONSTinianGamingED@gmail.com 
WHICH ARE AMENDMENTS TO THE TCGCC PERSONNEL RULES 

AND REGULATIONS REGARDING SUBSECTION 170-30.5-515 
ANNUAL AND SICK LEAVE 

OF THE TINIAN CASINO GAMING CONTROL COMMISSION 

PROPOSED RULES AND REGULATIONS: The Tinian Casino 
Gaming Control Commission (TCGCC) finds that: 

INTENDED ACTION TO ADOPT THESE PROPOSED RULES AND 
REGULATIONS: The Tinian Casino Gaming Control Commission 
intends to adopt as permanent regulations the attached Proposed 
Regulations, pursuant to the procedures of the Administrative 
Procedures Act, 1 CMC § 91 04(a). The Regulations would become 
effective ten (1 0) days after adoption and publication in the 
Commonwealth Register. (1 CMC § 9104(b)) 

AUTHORITY: The proposed amendments to TCGCC Personnel 
Regulations are promulgated pursuant to the Commission's authority 
as provided by Part II Section 5(8)c of the Revised Casino Gaming 
Control Act of 1989 to establish regulations and the CNMI 
Administrative Procedures Act. 

THE TERMS AND SUBSTANCE: The proposed amendments set 
forth Rules and Regulations that any annual leave accumulated in 
excess of 360 hours at the end of any calendar year shall be converted 
to sick leave on the last day of such calendar year and the maximum of 
360 hours of unused annual leave lump sum payment upon separation 
of employment. 

THE SUBJECTS AND ISSUES INVOLVED: The Proposed 
Regulations sets forth the regulations and procedures that any annual 
leave accumulated in excess of 360 hours at the end of any calendar 
year shall be converted to sick leave on the last day of such calendar 
year and the maximum of 360 hours of unused annual leave lump sum 
payment upon separation of employment. 

DIRECTIONS FOR FILING AND PUBLICATION: These Proposed 
Rules and Regulations shall be published in the Commonwealth 
Register in the section on proposed regulations and newly adopted 
regulations. 1 CMC § 91 02(a)(1) and posted in convenient places in 
the Mayor's Office and in local government offices in each senatorial 
district, both in English and in the principal vernacular. 1 CMC § 
9104(a)(1) 
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TO PROVIDE COMMENTS: All interested persons may examine the 
proposed amendments and submit written comments, positions, or 
statement for or against the proposed amendments to the Chairman of 
the Tinian Casino Gaming Control Commission via mail at P.O. Box 
143, Tinian, MP 96952, via phone at (670)433-9288 or via fax to 
(670)433-9290 within (30) calendar days following the date of the 
publication in the Commonwealth Register of these amendments. (1 
CMC § 91 04(a)(2)) 

These regulations were approved by the Tin ian Casino Gaming Control 
Commission on May 8, 2014. 

Submitted by: ~~---~ -­
Mathew C. ~sga 
Chairman 

I IL /;J. 
~ 

Tinian Casino Gaming Control Commission 

(Received by-~~~.::::::::::~::=:::~.,.--­

Filed and 

Esther S. 
Special A 

Recorded by:_-+------=~---­
ES 

~;/tcf 
Date 

) 

Pursuant to 1 CMC § 2153(e) (AG approval of regulations to be 
promulgated as to form) and 1 CMC § 91 04(a)(3) (obtain AG approval) 
the proposed regulations attached hereto have been reviewed and 
approved as to form and legal sufficiency by the CNMI Attorney 
General and shall be published (1 CMC § 2153(f) (publication of rules 
and regulations)) . 

Dated the 22J day of ~wlf , 2014. 

/)~~ 
GILBERT BIRNBRICH 
ACTING ATTORNEY GENERAL 

COMMONWEALTH REGISTER VOLUME 36 
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PERSONNEL REGULATIONS 

§170-30.5-515 Annual and Sick Leave 
The rules and regulations in this subchapter apply to all employees and 
employment positions in the TCGCC. 

(a) Annual Leave 

(5) Any annual leave accumulated in excess of aw 360 
hours at the end of any calendar year shall be converted to sick leave 
on the last day of such calendar year. Any annual leave accumulated in 
excess of WQ.-360 hours on the date of an employee's termination or 
resignation from employment shall be converted to sick leave as of the 
effective date of such termination or resignation from employment. No 
TCGCC employee shall, upon separation from employment, receive a 
lump sum payment of unused annual leave in excess of 360 hours. 
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TINIAN CASINO GAMING CONTROL COMMISSION 

Munisipalidat Tin ian yan Aguiguan 
COMMONWEALTH Gl SANGKATTAN NA ISLAN MARIANAS SIHA 

NUTISIAN PUPBLIKU PUT I MANMAPROPONI NA AREKLAMENTU VAN REGULASION SIHA Nl PARA I 
AMENDASION Gl TCGCC NA AREKLAMENTU VAN REGULASION SIHA SIGUN Gl SUBSECTION 

170-30.5-515 Gl ANNUAL VAN Gl SICK LEAVE I TINIAN CASINO GAMING CONTROL COMMISSION 

MANMAPROPONI NA AREKLAMENTU VAN REGULASION SIHA: I Tinian Casino Gaming Control 
Commission (TCGCC) ha sodda' na: 

I AKSION Nl MA'INTENSIONA NA PARA U MA'ADAPTA ESTI SIHA I MANMAPROPONI NA 
AREKLAMENTU VAN REGULASION SIHA: I Tinian Casino Gaming Control Commission ha intensiona 
para u adapta kumu petmanienti na regulasion siha ni manechettun i Manmaproponi na Regulasion 
siha, sigun gi i manera siha gi Aktun Administrative Procedures gi 1 CMC § 9104(a). I Regulasion siha 
para u ifektibu gi halum i dies(10} dihas dispues di adaptasion yan pupblikasion gi halum i Rehistran 
Commonwealth. (1 CMC § 9104(b)) 

ATURIDAT: I manmaproponi na amendasion siha para i TCGCC gi Regulasion Personnel siha 
manmacho'gui sigun gi aturidat i Commission kumu mapribeniyi ni Patti II Seksiona 5(8)c gi maribisa na 
Casino Gaming Control na aktun gi 1989 para u istapblesi i regulasion siha yan i Aktun Administrative 
Procedures. 

I TEMA VAN I SUSTANSIAN I PAlABRA SIHA: I manmaproponi na amendasion siha manmapega mo'na 
i Areklamentu yan Regulasion siha na maseha hata na annual leave ni marikohi ni inipus 360 oras gi 
uttimun i sakkan kalendariu debi na u makumbietti para sick leave gi uttimun i sakkan kalendariu yan 
putlumas meggai gi 360 oras gi ti ma'usa na annual leave lump sum payment gigun bumasta 
ma'emple'a. 

SUHETU Nl MASUMARIA VAN ASUNTU Nl TINEKKA: I Manproponi na Regulasion siha ni manmapega 
mo'na na regulasion yan manera siha ni maseha hata na annual leave ni marikohi ya inipus i 360 oras 
gi uttimun i sakkan kalendariu debi na u kumbietti guatu gi sick leave gi uttimun i sakkan kalendariu 
yan putlumas i 360 oras ni ti ma'usa na annual leave ni u mana'i lump sum payment gigun bumasta 
ma'emple'a. 

DIREKSION PARA U MAPO'LU VAN MAPUPBLIKA: Esti i Manmaproponi na Areklamentu yan 
Regulasion siha debi na u mapupblika gi halum Commonwealth gi halum i seksiona gi manmaproponi 
na regulasion siha yan nuebu na ma'adapta na regulasion siha. 1 CMC § 9102(a)(1} yan mapega gi 
halum i mangkumbinienti na lugat siha gi Ufisina i Mayot yan gi halum ufisinan gubietnamentu siha gi 
kada distritun senadot, parehu English yan gi dos lingguahin natibu. 1 CMC § 9104(a)(1) 
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, 

PARA U MAPRIBENIYI UPINON SIHA: Todu manggai intires na pitsona siha siiia ma'eksimina i 
manmaproponi na amendasion siha yan u mana'halum i tinigi' upiiion, pusision siha, pat sinanga para i 
pat kinentran i manmaproponi na amendasion siha guatu gi Kabesiyun i Tin ian Casino Gaming Control 
Commission vial mail gi P.O. Box 143, Tin ian, MP 96952, via tilifon gi (670)433-9288 pat via fax guatu gi 
(670)433-9290 gi halum trenta(30)dihas gi kalendariu ni tinattitiyi ni fetchan i pupblikasion gi halum i 
Rehistran Commonwealth gi esti na amendasion siha. ( 1 CMC § 9104(a}(2)} 

Esti na regulasion siha maninaprueba ni Tin ian Casino Gaming Control Commission gi Mayu 8, 2014. 

Nia'halum as: __ )U::..___T=_+-_ ...,.)1 __ ~ ______ _ 
Mathew {.MaSga 

Rinisibi as: 

Pine'lu yan 
Ninota as: 

Kabesiyu 
Tin ian Casino Gaming Control Commission 

inistrasion 

Rehistran Commonwealth 

I FetOha 

!Fetch a 

Sigun i 1 CMC § 2153(e) (lnaprueban Abugadu Henerat i regulasion siha na para u macho'gui 
kumu fotma) yan 1 CMC § 9104(a}(3} (inahentan inaprueban Abugadu Henerat) i manmaproponi na 
regulasion siha ni maiiechettun guini ni manmaribisa yan manma'aprueba kumu fotma yan 
sufisienti ligat ginin i CNMI Abugadu Henerat yan debi na u mapupblika, 1 CMC § 2153(f) 
(pupblikasion areklamentouyan regulasion siha). 

Mafetcha guini gi diha ~ 

GILBERT BIRNBRICH 
ACTING ATTORNEY GENERAL 

COMMONWEALTH REGISTER 

gi __ ... _"3_~___,\ Y,_ _ __,. 2014. 
I 
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• 
REGULASION PERSONNEL SIHA 

§170-30.5-515 Annual yan Sick Leave 
I areklamentu yan regulasion siha gi halum esti na subchapter ha aplika para todu emple'ao siha yan i 
pusision employment siha gi halum i TCGCC. 

(a) Annual Leave 

(5) Maseha hafa na annual leave ni marikohi ya inipus i 360 oras gi uttimun sakkan 
kalendariu ya debi na u makumbietti guatu gi sick leave gi uttimu diha gi sakkan kalendariu. Maseha 
hafa na annual leave ni marikohi gi inipus i 360 oras gi fetchan i tetminasion i emple'ao pat risiknasion 
gin in employment debi na u makumbietti guatu gi sick leave kumu i ifektibu na fetcha tat i tetminasion 
pat risiknasion gin in i employment. Taya' emple'aon TCGCC debi na, gigun sumipara gi employment, 
ha risibi lump sum payment gi ti ma'usa na annual leave ni inipus 360 oras. 
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ARONGORONGOL TOULAP, REL POMMWOL ALLEGH ME MWOGHUTUGHUT, KKA RE LIWELL SANGI TCGCC 
PERSONNEL RULES AND REGULATION REL LEYIL TALIL 170-30.5-015 

ANNUAL ME SICK LEAVE 
ME REL TINIAN CASINO GAMING CONTROL COMMISSION 

POMMWOL ALLEGH ME MWOGHUTUGHUT: Tin ian Casino Gaming Control Commission (TCGCC) re shuungi 

bwe: 

MANGEMANGIL POMMWOL REBWE ADAPTAALI POMMWOL ALLEGH ME MWOGHUTUGHUT: Sangi Tin ian 

Casino Gaming Control Commission re mangemangil re bwe adaptaali bwe e bwe llegh 16 mw6ghutughutul 

ikka e appaasch bwe pommwol allegh me mw6ghutughut, e paluweli mw6ghutughutul Administrative 

Procedures Act, 1 CMC §9104 (a). E bwe llegh 16 kkapasal mw6ghutughut 161 seigh (10) ral mwiiril yaar 

adaptaali me arongowoow me rei Commonwealth Register. (1CMC 9104 (b)). 

BWA~GIL: Pommwolliwell ngali mw6ghutughut rei TCGCC Personnel e arongowoow igha e paluweli bwangil 

Commission ye e iischilong rei Peighilll Tali I 5(8)c sangi Revised Casino Gaming Control Act of 1989 igha e 

ffeer ttiw mw6ghutughut me CNMI Administrative Procedures Act. 

KKAPASAL ME AWEEWEL: E ffeer ngali Pommwolliwell rei allegh me mw6ghutughut igha e bwe atiwiligh Bwe 

ngare eyoor 16 lapal 360 hours rei annual leave mwiiril ghall61 kkalend6riyol euw ragh, e bwe liwell ngali scik 

leave mwiiril ghal kkalend6riyol euw ragh, me ngare e ghuula lapal 360 hours rei annual leave ye ese yaaya, re 

bwe asefaaliy bwe lump sum payment . 

KKAPASAL ME 6UTOL: E ffeer ngali Pommwolliwell rei allegh me mw6ghutughut igha e bwe atiwiligh bwe 

ngare e ghuula 16 lapal annual leave 360 hours mwiiril ghal euw kkalend6riyo 161 euw ragh, nge re bwe liwelli 

ngali sick leave mwiiril raalil kkalend6ryo 161 euw rh, nge rellapal 360 hours rei annual leave ye ese yaaya, re 

bwe asefaaliy bwe lump sum payment. 

AFALAFAL REL IISISILONGOL ME ARONGOWOWUL: E bwe arongowoow pommwol Allegh me Mw6ghutughut 

me rei Commonwealth Register leyil talil rei pommwol mw6ghutughut me milikka re adaptaali iye re ffebwe 

mw6ghutughut. 1 CMC § 9102(a)(1) mere appasch ta 161 bwuleey kka e ffil rei Mayor's Office, me Bwulasiyol 

Local Government 161 senatorial districts, rei kkasal English, Remaraalis me Refaluwasch. 1 CMC 9104(a)(1) 

ATTOTOOLONGOL MANGEMANG: Aramas kka re mweschel re bwe amweeri Proposed Amendments nge re 

bwe Afanga ngare bwughil6 y66mw iischil mangemang, position, me kkapasal ngali, me ngare sangi Proposed 

Amendment reel Chairman-il Tinian Casino Gaming Control Commission, via mail rei P.O. box 143, Tinian, MP 

96952, via phone rei (670) 433-9288, ngare via fax rei (670) 433-9290. lsiisilongol mangemang nge ebwe llegh 

1161 30 rail mwiiril arongowoowul me rei Common Register, rei Liwell. (1 CMC § 9104(a)(2)) . 
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Pomwol Allegh nge aa llegh 16 sangi Samwool w61 M66zo 08, 2014. 
· ~ ~ . • r , ; 

lsaliiyallong: 

Aramas ye 
E bwuughi: 

File me 

Lucia L. Blanco-Maratita, Esq. 
Executive Director 
Tinian Casino Gaming Control Commission 

Mathew C. Masga 
Chairman 
Tinian Casino Gaming Control Commission 

Rekoodliiyal: ---1------"------
Esth 
Commonwealth Register 

I Ral I 

Rail 

Sangi 1 CMC § 2153(e) (AIIegh kkaal ebwe lleghl6 sangi AG bwe e fil reel ffeeruul) me 1 CMC § 9104 (a) {3) 
(mwiir sangi yaar llegh 16 me AG) rei pomwol allegh ie re aschuwlong bwe ra takkal amwuri fiischiy, me llegh 16 
ffeerul me legal sufficiency sangi CNMI Attorney General me e bwele attootowoow, 1 CMC § 2153(f) 
(Arongowowul allegh me atiwiligh). 

Mara m ye _ _;£:._.:::2:...-=J=------ w61 ra I ye 

GILBERT BIRNBRICH 
ACTING ATTORNEY GENERAL 
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MWOGHUTUGHUTUL PERSONNEL 

§170-30.5-515 ANNUAL LEAVE ME SICK LEAVE 

Allegh me Mw6ghutughut rei subchapter e aweewe 16 me toulap kka re angaang me bwal 
meeta ye yaar angaang rei TCGCC 

(a) ANNUALLEAVE 

(5} Annual leave yea ghuula 16 lapal 360 hours mwiiril ghal kkalend6riyol euw 
ragh nge e bwe liwell ngali sick leave mwiiril rallil kkalendoriyo 161 euw ragh . Ngare 
annual leave e ghuula 16 360 hours lapal w61 rallil yal employment termination, me 

ngare resignation me rei yal angaang, ebwe liwell ngali sick leave sangi effective date rei 
yal termination me resignation me rei yal angaang. ESE mmwel bwe aramas ye e 

angaang TCGCC, 6tool igha e bwe uul6 rei angaang, e bwe bwuughi sefaali annual leave 
ye e yoor 360 hours lapal bwe lump sum payment. 
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