TiTLE 1: GOVERNMENT
DIVISION 7: PLANNING, BUDGETING AND AUDITING

§ 7408. Employee Transfer to Public Corporations: Liability for Person-

nel Benefits.

In the event that any employee of the executive branch transfers to a govern-
ment corporation, quasi-public entity, or commission, the government corpora-
tion, quasi-public entity, or commission shall assume any liability for the
payment or transfer of personnel benefits, including, but not limited to, unpaid
accrued annual leave, that such employee may have earned or be entitled to as an
executive branch employee; except, where an employee has been employed in a
position funded by a federal grant or program, payment or transfer of such
personnel benefits shall be the responsibility of, and paid by, the federal grant or
program prior to the employee’s transfer to a government corporation, quasi-
public entity or commission. This section shall apply in the event an employee
transfers from a government corporation, quasi-public entity, or commission to
the executive branch or a federally-funded program.

Source: PL 6-5, § 328.

Commission Comment: PL_6-5, the “Government Partial Operations and
Personnel Appropriations Act of 1988,” took effect June 22, 1988. The Com-
mission inserted a colon in place of a dash in the heading of this section to con-
form the heading to the style used elsewhere in the code. According to PL 3-90,
8§ 7(a) (reprinted in the preface material, prior to title 1), “section headings . . .
do not in any manner affect the scope, meaning, or intent of the provisions of
this Code.”
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